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A  shortage of skilled
Senior Cyber &

Infrastructure IT
Professionals.

A difficulty recruiting
across various global

locations

THE CHALLENGE

Headway’s successful hires in other areas of the business resulted in
engagement with T&T’s expanding IT Division. T&Twere experiencing a
shortage of specifically skilled Senior Cyber and Infrastructure IT
professionals.

THE SOLUTION

Headway’s dedicated consultants were able to address the challenge
of finding business critical hires using our Insight recruitment model
along with a firm understanding of the needs of the division and the
collaboration of the core team.



We have worked with Headway Recruitment
for some time now, initially engaging them to
assist with temporary admin roles. However, it

soon became clear that after Sally and
Samantha came into our Leeds office to meet

with us and listen to us, they understood
exactly what we required and just ‘got us’!

Headway have not only been instrumental in
helping us secure a good number of permanent

IT and Admin staff they have also been an
absolute pleasure to work with.”



-Julie West, Executive Business Assistant

Turner & Townsend



THE RESULT

A continuing “partnership approach” to the recruitment
process, several senior hires within the UK, and most recently
recruitment for similar roles on a global level.


